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Men who are primary earners are more likely to be 
pleased by their status than women
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Don’t care who is
the primary earner

household. Bonds, school fees, car repayments and 
day-to-day living costs make it incredibly hard to 
survive on one income. The cost, of course, is that 
they sacrifice time with their children, which is 
contrary to how women were raised. On the work 
front, women are competing in a male-driven envi-
ronment, and I feel women have to work so hard 
to prove themselves, often to their own detriment. 
They have to put in longer hours and battle to  
juggle work and life in balance.”

Much criticism is levelled at working mothers. 
Spouses often criticise their wives for not making 
enough time for themselves and the children; tra-
ditional families criticise them for not following the 
typical model in which the mother stays at home to 
raise the child. “I have been criticised at work for 
being too masculine as the managing director of my 
company. I refuse to play that down because of my 
sex. I have worked hard to make a success of my 
business and it’s my life’s work and creation; and I 
have a duty to protect and defend it,” asserts Jooma-
Cook.

She believes that in her situation there are 
dynamics within her control that she employs to help 
navigate the treacherous territory. She maintains a 
transparent relationship with her husband, and they 
are open and honest about not just the challenges 
but the victories too. 

She provides some advice to moms dealing with 

this type of dichotomy: “I believe it starts with an 
evaluation of priorities. What’s most important 
to a woman? Once women can be honest enough 
about their choices, then they can fully take respon-
sibility for those choices. Then they have a duty to 
their values to do whatever it takes to honour their  
values, their choices and their lives. I believe that 
most working mothers have not taken time to evalu-
ate where they are, and to choose the lives they want 
to lead. It does and will demand energy and con-
scious effort to balance all the areas in their lives, but 
it can be done with consistent effort. 

“Remember to be curious when exploring these 
questions. It is important to share these thoughts 
with the relevant stakeholders, such as your spouse 
and children. But be mindful of whom these ques-
tions are shared with. Relatives and friends may 
inf luence your decision, and though they mean 
well, they may not be the right people to inform 
monumental, life-altering decisions. Women today 
presuppose that the way of life is school, varsity, 
employment and marriage. I believe that they can 
have it as that but they have to do it consciously. This 
also means mustering the courage to say ‘No’ at the 
office and pushing back when unfair demands are 
made on you.

“I don’t believe that male managers necessarily 
comprehend the responsibilities that women carry 
on their shoulders and it’s easy therefore to make 
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